
PERFORMANCE + CAREER GROWTH PROGRAM 
CCOOSSTT  EENNGGIINNEEEERR                                                                        
 

2 | P a g e  
Rudolph and Sletten, Inc 

II. CAREER PATH OPPORTUNITIES    
Advancement will be based on individual performance as well as participation in our corporate training program. The annual Performance 
Evaluation, coordinated by the HR Department, will be used by upper management in determining a Cost Engineer’s progress toward 
promotion and yearly increases in compensation. If a Cost Engineer does not believe they have been reviewed fairly, they are encouraged 
to contact their Preconstruction Executive or Regional VP of Preconstruction.  
**TTiimmee  mmaayy  vvaarryy  bbaasseedd  oonn  sskkiillllss  aanndd  eexxppeerriieennccee..  
 

  

VP (25+ yrs*)

Sr. Preconstruction Executive (18-25 yrs*)

Preconstruction Executive (12-18yrs*)

Sr. Estimator (8-12yrs*)

Estimator (5-8yrs*)

Sr. Cost Engineer 
(3-5yrs*)

Cost 
Engineer 
(0-3yrs*)
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II. CAREER PATH OPPORTUNITIES    
Advancement will be based on individual performance as well as participation in our corporate training program. The annual Performance 
Evaluation, coordinated by the HR Department, will be used by upper management in determining a Project Engineer’s status for 
promotion and for yearly increases in compensation. If a Project Engineer does not believe they have been reviewed fairly, they are 
encouraged to contact their Project Executive or Regional VP of Operations.  
**TTiimmee  mmaayy  vvaarryy  bbaasseedd  oonn  sskkiillllss  aanndd  eexxppeerriieennccee..  
 

  

VP (25+ yrs*)

Sr. Project Executive (20-25 yrs*)

Project Executive (15-20 years*)

Sr. Project Manager (12-15 yrs*)

Project Manager (8-12 yrs*)

Sr. Project Engineer 
(5-8yrs*)

Project 
Engineer 
(0-5yrs*)
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II. CAREER PATH OPPORTUNITIES     
Advancement will be based on individual performance and participation in our corporate training program. The annual 
Performance Evaluation, coordinated by the HR Department, will be used by upper management in determining a Field 
Engineer’s status for promotion and for yearly increases in compensation. If a Field Engineer does not believe they have been 
reviewed fairly, they are encouraged to contact their Project Executive or Head of Operations.  
**TTiimmee  mmaayy  vvaarryy  bbaasseedd  oonn  sskkiillllss  aanndd  eexxppeerriieennccee.. 

 
  

VP/General Superintendent

Sr. Superintendent

Superintendent

Assistant Superintendent

Sr. Field Engineer

Field Engineer
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VP/General Superintendent

Sr. Superintendent

Superintendent

Assistant Superintendent

Sr. Field Engineer

Field Engineer



 

 

JOB DESCRIPTIONS 
The VDC Specialist is responsible for generating and/or improving accurate 3D digital models to be used 
from pre-design to Preconstruction and Construction phases. On projects, The VDC Specialist reports 
directly to the VDC/ BIM Manager. The VDC Specialist’s role is to create 3D digital model from conceptual 
sketches or narratives to review design and construction models. He provides necessary modeling and 
VDC technical skills to support Project Teams from initiation to close-out.  

The Senior VDC Specialist should have 5+ years of experience in Design or Engineering with a strong 
experience in 3D digital modeling in Revit, Building Information Modeling (BIM), Virtual Design and 
Construction (VDC) using Revit and AutoCAD. The Senior VDC Specialist possesses the experience and 
capacity to assist BIM Coordinator and VDC/BIM Manager on larger and more complex projects. 

 

 

 

 

 

 

 

 

PERFORMANCE + CAREER GROWTH PROGRAM
VIRTUAL DESIGN & CONSTRUCTION


